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Welcome 
 
Welcome to Oasis Church’s Internship Program (“Program”). Whether you are a prospective or current 

intern, our prayer is that God will richly bless your ministry as you serve others in His name. 
 

 

Introduction 
 
The Internship Program Handbook is meant to communicate the philosophy, policies and procedures of 

the Program.  This handbook is intended to provide supplementary information that specifically applies to 

the Program.  None of the information contained in the handbook supersedes the information contained in 

Oasis’s Employee Handbook.
 

 
 

 
 

Program Philosophy 
 

 

1.0 Vision 
 
Our vision is to develop through discipleship and daily devotion, display their differences and 
deploy them into their destiny.  This vision is to help participants develop their character, calling and 
competency as they participate in the mission of Oasis Church.  

 

1.1 Values 
 
The holistic development of interns will take priority over their utilization. We are more concerned 
with how interns will grow through their experiences than what they can do for Oasis. 

 
Interns will have the opportunity to discover their gifts and passions. 

 
Intern development will happen within community, on teams and in proximity to leaders. 

 
While interns will serve primarily in one ministry area, they will be exposed to a broad range of minis-
tries and experiences. 

 

1.2 Benefits of the Program 

 
• Valuable ministry experience and leadership training.  

 

• Greater presence and responsibility in an Oasis ministry. 

 

• Strengthen one’s resume as you pursue vocational ministry. 

• May fulfill some educational requirements. 

 

• Hands-on ministry experience. 

 

• Opportunity to experience a multicultural church with approximately 80 different countries being 

represented. 

 

• Working in a team environment with a successful church leadership staff. 



 

 

 

• Large group projects which include: youth camp and new ministry launch. 

 

• Opportunity to learn time management skills and practical life development tools for personal 

planning. 

 

• Intensive training in spiritual leadership and logistical planning. 

 

• Development of life-long relationships while doing life changing ministry. 

 

• Immersion into the Oasis Church Culture. 

 

1.3 Eligibility and General Expectations 
 

• An individual must have graduated high school at the time of application. 

 

• Interns are strongly encouraged to be in a mentoring relationship or a Community Group.  

 

• Interns will provide their own laptop computer and means of transportation. 

 

• Interns must agree with, and abide by, the mission, value and position of Oasis Church. 

 

 

Employment 

2.0 Employment Status 

 
Interns are classified under temporary employment status. As such, interns are not eligible for benefits. 
 

2.1 Compensation Policy 

 
All internships are non-paid internships.

 

 
 

Internship Opportunities 
 

 
 

3.0 Internship Description 
 
Internships are available in most ministries. The following internship descriptions include the types of 
tasks that one could expect to do in a specific ministry. Note that these descriptions are not meant to be 
comprehensive, but rather are a general explanation of what an intern could be expected to do.  
 
The summer semester is a 6-week program designed to disciple students in a deeper, more intimate rela-
tionship with Jesus. The goal of the program is to provide a place of training and times of personal encoun-
ter to help cultivate that passion. This involves practical teachings, event coordination, and accountability, 
as well as outreach in local schools and the community. This is much more than an internship program, it 
is hands-on ministry, where you’ll be treated as a staff member and held to the expectations of staff mem-
bers. You won’t be treated like an “intern.” You’ll be viewed as a vital part of our staff team. 

 
Children’s Ministry: An intern can generally expect to assist with weekend preparation tasks; be the point 
person during programming; choose a project of interest to oversee and run; participate in the curriculum 
editing process; and  have the opportunity to be a coach or a small group leader in an area of ministry. 



Student Ministry (e.g., Sunday middle School experience, Thursday night One Student Ministry): An intern is 
usually expected to  communicate with students, parents and volunteers; assist in the coordination of spe-
cial events (e.g., Up All Night, Summer Camp); and will have the opportunity to be a coach or a small 
group leader in an area of ministry. 

Pastoral Care Ministry: An intern can generally expect to work on projects and tasks that will be 

determined based on the specific skills and interests of the intern and the Care needs at the time of 

internship; have the opportunity to be a coach or a team leader in an area of ministry; gain and de-

velop working experience by responding to and following-up with people who have significant care 

needs (e.g., phone contact, face to face contact, assisting with identifying resources, and collaborat-

ing with the Care Team and community resources); be a part of ministry development in an area of 

interest.   

Worship Arts Community: An intern can generally expect to participate in the creative planning pro-

cess for services; participate in the creative planning process for special services (e.g. Fall Kickoff, 

Easter, Christmas Eve); plan and lead worship for Sunday services based on musical gifting and 

leading experience; assist in the coordination of projects related to service elements; and meet and 

communicate with volunteers on a regular basis. 

Communications: An intern can generally expect to edit ministry-related brochures and publications; 

lead the annual Communications audit; champion social networking engagement; develop his or her 

own writing skills as well as those of volunteers; and participate in ministry strategy, brainstorming 

and implementation. 

Finance/Business Operations: An intern can generally expect to work on projects and tasks that will 

be determined based on the specific skills of the intern and the business operation’s needs at the time 

of internship.

3.1 Internship Seasons and Durations 

The following is a list of internship seasons and durations. Specific program dates are provided each 
year. Note that internships can be combined (e.g., an individual can intern for the summer and the min-
istry year). 

Summer Internship: 8 weeks in length and spans June to August. 
Fall Internship: 8 weeks in length and spans September to November
Winter Internship: 8 weeks in length and spans January to March. 

3.2 Internship Tracks 

Internship tracks are 20 hours per week. The core content of the Program is based around the 20 hour per 

week track. The other tracks offer the opportunity to expand one’s ministry experience. 

Applying for the Program

4.0 Application Materials 

A complete internship application is comprised of an application and at least two references. An applica-

tion and reference form is available in the Appendix, as well as online at www.visitoasis.org/internship. 

http://www.visitoasis.org/internship


4.1 Application Deadline 

Specific application deadline dates will be provided each year.  

4.2 Application Review Process 

Once the application materials have been received, the Intern Team receives a copy of the materials for 

discussion and decision-making. 

If the application is accepted, the Program Director invites the applicant to join the Program via letter 

of invitation (pending a criminal background check). 

If the application is declined, the Program Director communicates the decision to the applicant. 

4.3 Internship Invitation 

Once an applicant has been invited to join the Program, the applicant must accept or decline the invita-

tion by the deadline provided in the invitation letter. 

During the Internship
5.0 Orientation 

The first day of an individual’s internship is dedicated to orientation. The intern meets with the follow-
ing departments to be introduced to operations at Oasis Church: accounting, human resources, infor-
mation technology, facilities and office operations.  The intern will also meet with their leader. 

5.1 Intern Job Description 

The supervisor and intern will decide on a specific job description for the intern based on the intern’s 
skills and passions. Also, each intern will work with their supervisor to complete an agreed-upon project. 

5.2 Workspace 

A workspace will be provided to interns. Interns are encouraged to use this workspace as much as 
deemed appropriate by the intern and their supervisor. 

5.3 Personal Growth Plans 

A supervisor  will set aside time at the beginning of the internship to form and discuss goals with the intern. 

This process is helpful in establishing priorities and focus for the internship. Also, personal development 

plan goals provide measurable standards by which to evaluate the intern at the end of the internship. 

5.4 Coaching 



An intern will meet with their supervisor or other ministry leader on a regular basis for coaching. A 

coaching relationship is one that is intended to provide the intern with pastoral care, ministry support 

and leadership development. 

5.5 Training 

Interns are required to read and reflect on a specific curriculum of resources. Further, interns gather to-
gether regularly for teachings and trainings led by Oasis staff. 

5.6 Staff Interaction 

Interns are encouraged to interact with full- and part-time Oasis staff members whenever appropriate. 
Interns participate in regular staff activities and have the opportunity to experience various staff set-
tings. 

5.9 Attendance

Attendance at scheduled internship meeting and activities is required for continued participation in the pro-

gram.  Absence must be communicated.  Absences in excess of 5, will result in evaluation of continued 

participation. 

5.10 Transportation

Each student must be able to provide their own transportation to and from church each day.  Staff will be 

able to provide transportation upon availability.  

5.11 Evaluation 

Interns will be evaluated at the end of their internship by their supervisor. The evaluation will include 
reflecting on the internship experience and the performance plan goals. 

5.12 Exit Interview 

At the end of an internship, each intern will have an exit interview with an individual from the Intern 
Team. This time will be an opportunity to discuss the intern’s experience and the Program as a whole. 

5.13 Cost 

There is no cost to attend Oasis Internship Program, but you will need the finances to support you during 
the summer in Miami, FL. You may accomplish this through fundraising, working a part-time job, or 
some combination of the two. 

5.14 Housing 

Oasis does have limited housing opportunities available for Interns who may stay with “Host Families” 
from within the church, if available.  

5.15 Discipleship 

Every Wednesday, interns are expected to participate in a 1.5 hour time of discipleship, where they will 
receive teaching and be challenged in their walk with God to go deeper. They will also participate in book 
studies and One Student Ministries were they will be challenged to disciple others while they are being 
discipled themselves. 




